BMrEib A% 106 2L LB EEERELHBELBEFARXA

80 AETEBHREL I FR(ELH) 2 FROEEE ) F R 80 od
#8 L ITHE #F1a # 17

o7 MxTmmatgm

— ~ F1a(Max Weber) st ey TR TR ) B RATLEVERALERHREGBE

B 78 o4 (25%) °

R

—~ Em A LR A (New Public Service)## CiA » EE I A ERBF AT AL EE

4y # E(25%)

=~ {735 sk xfb(organizational culture)?#&#% /% & (L. B Schein)&yinik » &AL o

BIREE PR R R Mk it m ek 547 (organizational climate)#y £ B X B 77(25%)

™~ L E(20Y% B D )
(—) B32# 3 (displacement of goals)
(=) ta 8% T #7% (organization equilibrium)
(=) #3748 E (transformation leadership)
(w) & K& #3=#% (hierarchy of needs)

(&) #1571 (public private partnership)

WA AHR



